
PHEASEY PARK FARM PRIMARY SCHOOL AND CHILDREN’S 

CENTRE 

 

SMOKE FREE POLICY 

 

Rationale 

Smoking remains the largest preventable cause of death and illness in 

the UK.  Exposure to second hand smoke can increase the chance of 

serious illness.  We include e cigarettes in this as they produce a vapour 

and prove annoyance and risks to those who do not smoke. 

 

At Pheasey Park Farm Primary School and Children’s Centre we are  

committed to the active promotion and ultimate achievement of the goal 

of a smoke free working environment for all our employees consistent 

with the objective of health protection and promotion within an 

educational setting. This includes both smoking and vaping.  

 

We are proud to be a smoke free school. We believe that pupils, staff 

and visitors have the right to breath smoke free air in a safe and 

healthy environment without the risks associated with second hand 

smoke-eg ear infections in children. 

 

Objectives 

To protect non smokers from the adverse health effects of 

environmental tobacco smoke in the workplace.  

 

To protect the rights of pupils, staff, parents and other visitors to not 

be exposed to second hand smoke. 

 

To educate pupils and other stakeholders on the dangers of smoking 

 

To demonstrate the school’s commitment to promoting the health of 

pupils and staff.  

 

To provide information and advice for those who wish to stop smoking 

and be a health role model for the community. 

 



Our Obligations 

Employers are required by the Health & Safety at Work (Northern 

Ireland) Order 1978 to ensure, so far as is reasonably practicable, the 

health, safety and welfare at work of their employees and others who 

use their premises. 3.2 Article 4(2) (e) of the Order requires that, so 

far as is reasonably practicable, the working environment is safe, 

without risks to health and adequate as regards facilities and 

arrangements for employees. In addition, under Article 8, employees 

must take reasonable care of their own health, safety and welfare, as 

well as that of others and must co-operate with their employers’ efforts 

to discharge any statutory health and safety duties placed upon them. 

Such statutory duties are reinforced by a common law duty of care.  

 

The Health and Safety Inspectorate recommends that all employers 

should have a specific written policy on smoking in the workplace which 

gives priority to the needs of non-smokers who do not wish to breathe 

tobacco smoke. 

 

Smoking Policy 

Pheasey Park Farm Primary School and Children’s Centre buildings and all 

grounds are non smoking environments.  We will provide a smoke free 

environment. 

 

We will promote our smoke free environment and support interventions 

to prevent the uptake of smoking. 

 

We will educate our pupils of the dangers through our PSHE curriculum. 

 

All staff - teaching, peripatetic, support and non teaching as well as 

visitors and pupils may not smoke while on school premises. The 

prohibition of smoking will apply during related school activities 

undertaken outside school/centre premises, eg. Educational Visits.  

 

Signs and notices shall be posted in prominent positions throughout the  

premises.  

 



When school premises are used for purposes other than school related 

activities the smoking policy will still remain in operation.  

 

Failure to comply with its provisions will be dealt with through the 

Disciplinary Procedures. 
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